
 
 
 
 
 

Summary of Material Modification (SMM)  
to the Logan City Group Health Plan 

 
Logan City has changed how it determines eligibility to participate in the group health plan. This SMM 
explains these changes. Specifically, Logan City is now using the Measurement Methods as provided in 
the Affordable Care Act (ACA). Logan City implemented these methods on May 1, 2014 and the effective 
date is July 1, 2015.   
 
Eligibility for Group Health Coverage 
 
When You are Hired:  
 

 You do not have coverage as of your date of hire.   

 If you are reasonably expected at date of hire to work full-time, you  and your dependents 
under age 26 and your spouse will be eligible for benefits as of the first day of the next month .  

 If you are not reasonably expected at date of hire to work full-time, your eligibility will be 
determined by tracking your hours over a period of 12 months.  You will be eligible for benefits  
if, at the end of that period, you have worked on average at least 130 hours per month. [This 
means you must work at least 1560 hours in that 12 months]. 
If you are eligible and you enroll, your benefits will be effective for 12 months. 

 The Benefits Department will notify you if you are eligible for benefits. 
 
 

If You are an Ongoing Employee: 
 

 We will track your hours over a 12 month measurement period starting May 1 each year and 
ending April 30 the following year.  You and your dependents under age 26 and your spouse will 
be eligible for benefits if, at the end of that period, you have worked on average at least 130 
hours per month. This means you must work at least 1560 hours in that 12 months. 

 The Benefits Department will notify you if you are eligible for benefits. 

 If you are eligible and you enroll, your benefits will be effective May 1 through April 30 of the 
following year. 

 This process will repeat each year. 
 

If you have questions about how these rules affect you, or if you would like a copy of the full detailed 
Measurement Method policy, please contact  Greg Cox at 435-716-9046 or greg.cox@loganutah.org. 
 
 

 
 
 
 
 
 



 
 
 
 
 

Logan City Summary of Material Modification (SMM)  
to the Logan City Group Health Plan 

 
 

The Affordable Care Act (ACA) imposes new safe harbor rules called Measurement Methods governing 
offers of group health plan coverage by employers to their full-time employees.  Therefore, [Employer] 
has chosen to determine eligibility by using measurement method safe harbors.   
 
Logan City implemented these methods starting May 1, 2014 and are effective starting   May 1 2015.  
The purpose of this  “document”  is to describe how the measurement methods apply to various 
categories of employees.  These rules are important, since they determine the circumstances under 
which employees qualify for health insurance coverage and when.  The explanation herein is a summary 
of our measurement method policy.  To receive a copy of the full detailed Measurement Method policy, 
please contact ___Greg Cox at 435-716-9046___. 
 
Eligibility for Group Health Coverage 
An employee who works on average at least 30 hours per week or 130 hours per month over a specific 
Measurement Period  is eligible for an offer of coverage under Logan City’s group health plan.  Once 
eligible, the employee will be covered as of the first day of the first month after  the end of the 
Measurement Period.  Dependents under age 26 and spouse are also eligible at the time the employee 
is eligible. 
 
Logan City uses two Measurement Methods:  the Monthly Measurement method and the Look Back 
Measurement method.  The measurement method used depends on specific circumstances and applies 
as follows:   
 
Ongoing Employees 
An ongoing employee’s work and hours of service are tracked and measured each year over a span of 12 
months using the Standard Look Back Measurement method.  This tracking begins each year on May 1 
and ends each year on April 30.  At the end of this measurement period each year, employees who 
average 130 hours per month or more will be offered coverage effective one month after the twelve 
months (the measurement period)  has passed and will continue to be eligible for coverage for the 
following 12 months. 
 
 
Newly Hired Employees Reasonably Expected to be Full-Time when hired 
A newly hired employee who is reasonably expected to work full-time upon hire will temporarily have 
work and service hours tracked and measured using the Monthly Measurement method.  If the 
employee averages at least 130 hours in a month, the employee is eligible for coverage by the first day 
of the month following two  months and will continue to be eligible for coverage as long as the average 
hours within each month are at least 130.   
 
Once a newly hired employee becomes an ongoing employee, work and hours of service will be tracked 
using the Standard Look Back Measurement Method as described above. 



 
 
 
 
 

 
Newly Hired Employees not Reasonably Expected to be Full-time when hired 
All newly hired employees not expected to be full-time when hired (including but not limited to 
employees for whom it is unknown whether they will be full-time and employees who are full-time but 
meet the seasonal employee definition)  will have work and  hours of service measured over a span of 
12 months using the Initial Look Back Measurement method.   If the employee averages at least 130 
hours per month between the first day of the month after date of hire and the last day of the twelfth 
month, the employee will be offered coverage effective one month after the 12 months (the 
measurement period) has passed and will continue to be eligible for coverage for the following 12 
months.  
 
Once a newly hired employee becomes an ongoing employee, work and hours of service will be tracked 
using the Standard Look Back Measurement Method as described above. 
 


